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ÍýsÈâÕÌâ

Êë×Ìâ »ÓíÅí ÙÑ‘Õäáí ÍíÈâÌí ÙÑ Öäï¿äÌë Ìâ½Óä»í ÑâÃë áÌâÁ-ÊçË-×â»Ðâ‘ ÁëÕâ ¼âY ÍÊâÉíô
éÍÓâïÈ »ÍâÖ áÌë ÈëÔäÏäÒâï ÍëÊâ »Óë Àë Èí Èë ÍÀä ÏäÁâ »âÑÊâÓí ÈëÌë ÏÁâÓ ÖçËä ÍÚíï¿âÅÕâÌçï »âÑ »Óë
Àë, ÏäÁâ »ÓíÅí ÈëÑâïÉä ÈëÔ »âÆÕçï, »âÍÅ ÏÌâÕÕçï ÈëÌë Óï½Õçï, ÖäÕÕçï áÌë ÕÍÓâ×»âÓ ÖçËä
ÍÚíï¿âÅÕâÌçï»âÑ »Óë Àë.Ôâ¼í »âÑÊâÓí Áí¼Ñ Ôå ¼âÇÑâï éÈÓë Àë áÌë ÕäÕäË ¼ÌäÁí ÔâÕë Àë, ÍÀä
ÈëÌë ÏäÁâ »âÑÊâÓí ÖâÎ »Óë Àë áÌë ÈëÑâïÉä éÍÒí½Ñâï Ôå ×»âÒ ÈëÕâ ÍÊâÉôÑâï ÆâÛë Àë. Ôâ¼í »âÑÊâÓí
Ñ»âÌ, ÓíÅ, ÍçÔ ÏÌâÕë Àë Èí ÏäÁâ Ôâ¼í ÖâÒ»Ô, s»çÃÓ, »âÓ,ÕäÑâÌÌçï étÍâÊÌ »Óë Àë. ÏäÁâ Ôâ¼í
»âÑÊâÓí áâÓígÒ, ágÌä×ÑÌ, ÖçÓÜâ, ×äÜÇ, ÌâÇâ ÁëÕä ÖëÕâáíÑâï ÁíÅâÒëÔâ Àë. áâ »ÓíÅí »âÑÊâÓí
»âÑÌë sÉÛë áÕâÁ, ËýçÁâÓä, Íý»â×, ÓÖâÒÇí, Õä»äÓÇí, ÁìÕä» áÌë ÒâïÝä» Áí¼ÑíÌâ ÖïÍ»ôÑâï áâÕë
Àë. Èë »âÓÇë Ôâ¼í á»sÑâÈÌí áÉÕâ ÕäÕäË vÒÕÖâÒä» Óí½íÌí Ðí½ ÏÌä »âï ÑötÒç ÍâÑë Àë »âï áÍï½
ÏÌä áÌçtÍâÊ» ÏÌä »çÃçïÏ-ÖÑâÁ-ÖÓ»âÓ ÑâÃë ÏíÁ ÏÌë Àë. á»sÑâÈí áÌë vÒ.Óí½í áÃ»âÕä ×»âÒ
ÈëÕâ ÚíÒ Àë. Èë ÑâÃë ÖîÌâ ÖÚäÒâÓâ ÍýÒâÖÌä ÁÓçÓ ÍÅë. ÖÓ»âÓë ÏÚç ÑíÅë ÑíÅë ÍÇ áâ áï½ë 2009Ñâï
ÓâwÃ÷äÒ ÌäÈä ÁâÚëÓ »Óä ÍÇ ÈëÌë Íâï¿ Íâï¿ ÕØô ÉÒâï. áâ½Û »íå Í½Ôâï áëÌâ áÑÔÌä Êä×âÑâï ÔëÕâÒâï
ÌÉä. Èë ÖïÁí½íÑâï Ìâ½Óä» ÖÑâÁë ÍÇ áâ ÏâÏÈ ÍíÈâÌí áÕâÁ éÄâÕä áëÌâ áÑÔÌä Ñâ½Çä »ÓÕä
Áíåáë.

½çÁÓâÈ ÁÌsÕâsTÒ áÐäÒâÌÌä »íÓ »ÑäÃäÌä ÏëÄ»Ñâï áâ Ñç§í ¿¿âôÒí tÒâÓë »ëÃÔâ» ÖBÒíáë áÑÌë
áâ ÏâÏÈ ÕËç ÑâÚäÈä ÍçÓä ÍâÅÕâ ÕäÌïÈä »Óä. ÈëÌë áâËâÓë áëÍýäÔ -15Ñâï ÕÅíÊÓâ ¼âÈë ÑÛëÔä ÓâÁÒ
sÈÓäÒ ÏëÄ»Ñâï áâ áï½ë áÑë ÓÁçáâÈ »Óä áÌë ÈëÌë Í½Ôë ¿¿âô Éå. áâ ÌäÈäÌâ áÑÔ ÑâÃë “áÐäÒâÌ”
]âÓâ Ñâ½Çä »ÓÕâÌçï Ì»»ä ÉÒçï.ÌäÈä Õä×ë vÒâÍ» ÖÑÁ »ëÛÕâÒ Èë ÚëÈçÖÓ áâ ÌäÈäÌâ ÑçÛ áï½ýë‘ ÍâÄ
áÌë áÑë »ÓëÔâ ÈëÌâ áÌçÕâÊÌë¼äsÖâÍíÉäÌâ sÕÓçÍÑâï ÖÑâÁ ÖÑÜ Ñç»Èâï áâÌïÊ ÉâÒ Àë. áâ ÍçsÈä»â
áâ ÏâÏÈ vÒâÍ» ¿¿âô Á½âÅÕâÑâï ÌäÑä^â ÏÌ×ë Èí áâÌïÊ É×ë. ÁÌ sÕâsTÒ áÐäÒâÌ, ½çÁÓâÈ áâ
ÍçsÈä»âÌçï Íý»â×Ì »ÓÕâÑâï ÍýëÓ» ÏÌä Àë. áÐäÒâÌ ]âÓâ ÓâÁÒ sÈÓäÒ ÏëÄ»Ñâï áâ ÕäØÒÌä ÓÁçáâÈ
»ÓÕâÌçï áâÑïÝÇáâpÒçï Èë ÑâÃë Úçï áÐäÒâÌÌí áâÐâÓä Àçï.

 Á½Êä× ÍÃëÔ
ÌäÒâÑ»

ÍäÃäáâÓÖä



»âÑÌë sÉÛë ÖÔâÑÈä,áâÓígÒ áÌë ÍÒâôÕÓÇ áï½ëÌä ÓâwÃ÷äÒ ÌäÈä

ÍýsÈâÕÌâð

1.1 ÐâÓÈÌçï ÏïËâÓÇ Ìâ½Óä»íÌä ÖÔâÑÈä ÑâÃë Õä½ÈÕâÓ Áí½Õâå ËÓâÕë Àë. áâ éÍÓâïÈ ÓâÁÒÌä
ÌäÈä ÑâÃëÌâ Ñâ½ôÊ×ô» ÖäDËâïÈíÌä ÍÇ Áí½Õâå Àë ÁëÌí ÚëÈç ÓâÁÒÌä ÍýÕö â̂äáíÌë Êä×â ¿äïËÕâÌç Àë.

1.2 áâ Ñâ½ôÊ×ô» ÖäDËâïÈíÑâï Ìä¿ë ÑçÁÏÌä Áí½Õâåáí Àë-

á. »âÑÊâÓí - ÍçÓçØí áÌë ÑÚäÔâáíÌä- ÖÔâÑÈä áÌë ×»ÈäÌâ ÓÜÇ ÑâÃë.

Ï. ÏâÛ»íÌä »çÑÛä øÑÓÌí ½ëÓÔâÐ Ì éÄâÕâÒ Èë ÑâÃë

». Ìâ½Óä»íÌë ÈëÑÌä ×»Èä áÌë øÑÓÌë áÌç»çÛ Ì ÚíÒ ÈëÕâ vÒÕÖâÒíÑâï áâÉäô» ÁÓçÓäÒâÈí
ÑâÃë ÍýÕë×ÕâÌä ÎÓÁ Ì ÍÅë.

¼ »âÑÌä áÌë ÍýÖÕ ÑâÃëÌä ×ÓÈí ÑâÌÕäÒ áÌë nÒâÒä ÚíÒ.

½ »íåÍÇ éYí½Ìâ áë»Ñ »ë ÖïsÉâÌâ ÕÚäÕÃÑâï »âÑÊâÓíÌä Ðâ½äÊâÓä ÖçÌäœäÈ »ÓÕâ
ÑâÃë ÖÓ»âÓ »âÒÊí ÏÌâÕäÌë áÉÕâ ánÒ ÓäÈë Í½Ôâï Ôë×ë

1.3 áâ Ñâ½ôÊ×ô» ÖäDËâïÈí ÈëÑÁ áâïÈÓâôwÃ÷äÒ »ÓâÓíÌë áâËâÓë »âÑÌë sÉÛë ÖÔâÑÈä áÌë áâÓígÒÌâ
ÍýÏïËÌ ÑâÃë ÈÑâÑ áâÉäô» ÍýÕö̂ âäáíÌçï ÌäÒÑÌ »ÓÕâ ÑâÃë ÖÓ»âÓ ÏïËâÒëÔä Àë. ÖÓ»âÓ áë
ÏâÏÈ sÕä»âÓë Àë »ë »âÑÊâÓíÌâ áâÓígÒ áÌë ÖÔâÑÈäÌä ÁâÛÕÇäÌä Ú»âÓâtÑ» áÖÓí
étÍâÊ»Èâ ÈëÑÁ ÖâÑâ‘» áÌë áâÉäô» Õä»âÖ ÍÓ ÍÅë Àë. Óí»ÉâÑ áë áâÉäô» ÍýÕö̂ âäÌçï
ÌäÚäÈ áï½ Àë »âÓÇ »âÑÌë sÉÛë ÖÔâÑÈä áÌë áâÓígÒÌâ ø¿â ËíÓÇí ÁâÛÕÕâÌçï áëÃÔçï Á
ÑÚ^ÕÌçï Àë ÁëÃÔçï ÌÕâ áÌë ¿âÔç vÒÕÖâÒÌä ÖâÓä »âÑ½äÓäÌçï Àë.

1.4 áâ ÚëÈçáí ÍâÓ ÍâÅÕâ ÓâwÃ÷äÒ Ö^ââËâÓäáíáë ÖâÑâ‘» Ðâ½äÊâÓíÌä ÖâÉë ÓÚä »âÑÌë sÉÛë
vÒÕÖâÒä» ÖÔâÑÈä, áâÓígÒ áÌë ÍÒâôÕÓÇ ÑâÃë ÌäÈä, á½ýäÑÈâ áÌë vÒçÚÓ¿Ìâ ¾ÅÕâÌçï
»âÑ ÚâÉ ËÒçôï Àë. Óí»ÉâÑ ÑâÃë áÌë ÖâÓÕâÓ, Ãë»í áÌë ÍçÌðsÉâÍÌ ÑâÃëÌâ »âÑÑâï ÖÓ»âÓ
áÌë ÏäÁâ ÖâÑâ‘» Ðâ½äÊâÓí, ÖÔâÑÈä áÌë áâÓígÒ ÍÓ »âÑ »ÓÈä vÒÕÖâÒä» ÖïsÉâáíÌä
ÑÚ^ÕÌä ÐçÑä»â Àë.

1.5 ÐâÓÈ ÖÓ»âÓ §ÆÍÇë ÑâÌë Àë »ë »âÑ »ÓÕâ ÑâÃë sÕcÀ,ÖÔâÑÈ áÌë áâÓígÒÍýÊ ÍÒâôÕÓÇ
Õ½Ó ÖâÑâ‘» nÒâÒ áÌë áâÉäô» Õä»âÖ ÚâïÖÔ »ÓÕâÌçï ×»Ò ÌÉä áÌë ÖÔâÑÈ áÌë
áâÓígÒÍýÊ »âÒôsÉÛ ÑçÛÐçÈ ÑâÌÕ áËä»âÓ ÈÓä»ë sÕä»âÓâÒí Àë. áâÕâ Í½ÔâïÌë ÍýítÖâÚäÈ
»ÓÕâ áÌë Óí»ÉâÑ ÑâÃë ×äÜÇ, ÈâÔäÑ, ¿¿âô áÌë ÑâÚäÈäÌä áâÍÔë ÈëÑÁ ÖâÓä »âÒô ÍDËÈäáí
ÁÓçÓä Àë.

1.6 »âÑÌä ÏÊÔâÈä ÈÓâÚ áÌë »âÒô ÖïÏïËí, sÕÓíÁ½âÓ, ÍëÃâ-»ínÃ÷â»Ã áÌë áâéÃ ÖíÖäôï½, ¾Óë
ÏëÖäÌë ÉÈâï »âÑ áÌë ÖïsÉâÉä ¾Çë ÊçÓ ÓÚäÌë ÉÈâ »âÑÌçï ÕËÈçï ÍýÑâÇ vÒÕÖâÒä» áâÓígÒ
áÌë ÖÔâÑÈäÌâ vÒÕsÉâÍÌ ÑâÃë ÑçS»ëÔäáí éÐä »Óë Àë. ÌÕä Ãë»ÌíÔí‘ áÍÌâÕÕâÌä
ÖâÉë ÖÔâÑÈä áÌë áâÓígÒÌâ ÌÕâ Áí¼Ñí éÐâ É×ë. ÖâÉë Á  ÍÓïÍÓâ½È vÒÕÖâÒíÌâ ÏÚç
ÁâÇäÈâ Áí¼ÑíÌë »âÏçÑâï ÔëÕâÑâï Ì áâÕë tÒâï ÖçËä ¿âÔç ÓÚë×ë. Ãë»ÌíÔí‘Ìâ Õä»âÖÌë »âÓÇë
»âÒôsÉÛÌâ »ëÃÔâ» Áí¼Ñí »âï ¾ÃÒâ Àë »âï ÊçÓ ÉÒâ Àë ÍÇ áëÌçï sÉâÌ ÔëÈâ ÌÕâ Áí¼Ñí ÍÓ
DÒâÌ áâÍÕçï ÁÓçÓä ÏÌä ÓÚë.
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1.7 Áí¼Ñä Íý®äÒâáí áÌë Áí¼ÑÌí ÕËç ÅÓ ÚíÒ ÈëÕâ »âÑÊâÓí ÁëÑ »ë sÉÛâïÈÓäÈ »âÑÊâÓí áÌë
ánÒ ÌÏÛâ ÁçÉí ÍÓ Õä×ëØ DÒâÌ áâÍÕçï ÕËç ÁÓçÓä Àë. ¼âÖ »ÓäÌë áëÕâ »âÑÊâÓí ÁëÑÌä
ÚëÓÎëÓ ÕËç ÚíÒ áÌë Áëáí áë» »ÓÈâï ÕËç ÑâÔä»í ÑâÃë áë» ÖâÉë áÉÕâ ÕâÓâÎÓÈä »âÑ »ÓÈâ
ÚíÒ.

1.8 ÓÖâÒÇíÌí ÕËÈí éÍÒí½, Ôí»íÌë ÑâÚäÈä Ì ÚíÒ ÈëÕâ ÐîÈä»-ÓâÖâÒÇä» áÌë ÁìÕä»
Áí¼Ñíñ ¼ëÈäÑâï éÍÒí½Ñâï ÔëÕâÑâï áâÕÈâ ÁïÈçÌâ×»í ÖÚäÈÌâ ÓÖâÒÇíÌí áÕäÕë»ä éÍÒí½,
¼ëÈäÑâï Ñ×äÌíÌí áÌë ÖâËÌíÌí éÍÒí½ñ ÑíÃâ á»sÑâÈÌä ÖïÐâÕÌâ ÚíÒ ÈëÕâ éYí½íñ
»ímpÒçÃÓ ]âÓâ ÌäÒÑÌ ÉÈçï ÚíÒ ÈëÕä Ãë»ÌíÔí‘ áÌë áÌë» áÕâô¿äÌ »âÑíÑâï »âÑÌë »âÓÇë
ÉÈä ÈâÇÌä Íý¿ïÅ áÖÓí- áâ ÈÑâÑ »âÑÌë sÉÛë ÖÔâÑÈä, áâÓígÒ áÌë ÍÒâôÕÓÇÌâ ½ïÐäÓ
Áí¼Ñí éÐâ »Óë Àë.

1.9 ÖÔâÑÈä, áâÓígÒ áÌë ÍÒâôÕÓÇ áï½ëÌä ÓâwÃ÷äÒ ÌäÈäÌí ÑçÛÐçÈ ÚëÈç »âÑ ÖïÏïËäÈ åÁâáí,
Óí½í, ÑötÒç, Öï»Ã (ÅäÂâsÃÓ) áÌë ÓâwÃ÷äÒ ÖïÍ^âäÌâ Ìç»ÖâÌÌë áÃ»âÕÕâ ÑâÝÌí ÌÉä ÍÇ
Ö»âÓâtÑ» Ö®äÒ ÕÔÇí ]âÓâ ÖÔâÑÈä, áâÓígÒ áÌë ÍÒâôÕÓÇÌâ ø¿â ËíÓÇí sÉâÍäÈ
»ÓÕâ ÈëÑÁ »âÑÊâÓí áÌë ÏöÚÊ áÉôÑâï ÖÑâÁÌçï »lÒâÇ ÖâËÕâÌí Àë. ÓâwÃ÷äÒ ÔxÒâï»í áÌë
ÚëÈçáíÌë DÒâÌÑâï Óâ¼ä ÓâwÃ÷äÒ sÈÓë Öï»ÔäÈ ÍýÒâÖíÌë áâËâÓë áâ ÜëÝÑâï ÁÓçÓä ÎëÓÎâÓí É×ë.

1.10 ÊÓë» ÑïÝâÔÒ áÌë ÕäÐâ½í ÓâwÃ÷äÒ ÌäÈäÌä Ñâ½ôÊ×äô»â ÑçÁÏ ÈëÑÌâ »âÒôÌâ ÕâÈâÕÓÇÌâ
ÖïÊÐôÑâï Õä½ÈÕâÓ ÌäÈä ÈìÒâÓ »Ó×ë.

2. ÔxÒâï»íð

ÖÓ»âÓ §ÆÍÇë ÑâÌë Àë »ë ÖÔâÑÈä áÌë áâÓígÒÌâ ÓÜÇ ÑâÃë ÖÑÍäôÈ Öïs»öÈä/Öïs»âÓÌâ
ÌäÑâôÇ áÌë ÁâÛÕÇä áë ÖÑÒÌä ÁÓçÓäÒâÈ Àë. áâÕâ Öïs»öÈä/Öïs»âÓ Õä»ÖâÕÕâ ÑâÃë áÌë
»âÑÌë sÉÛë ÖÔâÑÈä, áâÓígÒ áÌë ÍÒâôÕÓÇÌë ÖçËâÓÕâ ÑâÃë Ìä¿ë ÁÇâÕëÔä ÁÓçÓäÒâÈí ÍçÓä
ÉâÒ Èë ÑÚ^ÕÌçï Àë.

2.1 áîYí½ä» ÍýÕö̂ âäÌâ ÏâïË»âÑ ÖÚäÈÌâ ÈÑâÑ ÕäÐâ½íÑâï vÒÕÖâÒä» áâÓígÒ áÌë ÖÔâÑÈä
ÑâÃë »âÌçÌä ÑâÛ¼çï ÍçÓçï ÍâÅÕçï áÌë ÈëÌâ ÍâÔÌ áÌë áÑÔ ÑâÃë ÈëÑÁ ÕËç ÖâÓâ ÍâÔÌ ÑâÃë
ÍýítÖâÚÌ ÍçÓçï ÍâÅÕâ áï½ë ÖâÌç»çÛ vÒÕsÉâ éÐä »ÓÕä.

2.2 ÕÚäÕÃä áÌë È»Ìä»ä Ãë»â ÑâÃë ÖëÕâ ÍçÓä ÍâÅÕä.

2.3 ÑâÔä»í áÌë »âÑÊâÓíÌë ÖÔâÑÈä áÌë áâÓígÒÌâ éc¿ ËíÓÇí ÚâïÖÔ »ÓÕâ ÒígÒ ÍýítÖâÚÌ
ÍçÓçï ÍâÅÕâÌä vÒÕsÉâ éÐä »ÓÕä.

2.4 ÖÔâÑÈä áÌë áâÓígÒÌâ ËíÓÇíÑâï ÖçËâÓâ ÑâÃë ÏäÌ-ÌâÇâï»äÒ ÍýítÖâÚÌ ÍçÓçï ÍâÅÕâÌä vÒÕsÉâ
éÐä »ÓÕä.

2.5 ÌÕâ áâÕä ÓÚëÔâ Áí¼Ñí áÌë ÈëÌâ áÖÓ»âÓ» ÌäÒïÝÇÌâ ÜëÝë Öï×íËÌ áÌë Õä»âÖ ÑâÃëÌä
»ç×ÛÈâ ¼äÔÕÕä áÌë Õä»ÖäÈ »ÓÕä.

2.6 »âÑ ÖïÏïËäÈ åÁâáí áÌë Óí½í áï½ëÌä áâï»Åâ»äÒ ÑâÚäÈä áë»Ää »ÓÕâ ÑâÃëÌä ÖçËâÓëÔä
vÒÕsÉâ ]âÓâ áë áÃ»âÕÕâ ÑâÃëÌä vÒçÚÓ¿Ìâ áÌë Êë¼âÕ(ÍÓÎíÑônÖ)Ìâ ÌäÒïÝÇ éÍÓ DÒâÌ
»ën¨äÈ »ÓÕçï.
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2.7 ÁçÊâ ÁçÊâ ÕäÐâ½íÑâï »âÑÌë sÉÛë ÖâÔÑÈä, áâÓígÒ áÌë ÍÒâôÕÓÇÌâ ÜëÝë ÁÓçÓä Ãë»Ìä»Ô
ÑâÌÕ ÖïÖâËÌ áÌë ÞâÌ ÍçÓçï ÍâÅÕçï áÌë Õä»ÖäÈ »ÓÕçï.

2.8 »âÑÌë sÉÛë ÖÔâÑÈä, áâÓígÒ áÌë ÍÒâôÕÓÇÌâ ÜëÝë ÖçËâÓâ »ÓÕâÌâ ÚëÈçÖÓ ánÒ Ôâ½ç
ÍÅÈä (ÖïÏïËäÈñ ÓëÔëÕnÃ) ÓâwÃ÷äÒ ÌäÈäáíÑâï áâ Ñç§âÌë ÖâÑëÔ »ÓÕâÌä ÏâÏÈÌë ÍýítÖâÚÌ
ÍçÓçï ÍâÅÕçï áÌë áâ½Û ËÍâÕÕçï.

2.9 ÊÓë» »âÑÑâï ÖÔâÑÈä áÌë áâÓígÒÌë »âÑÌí áïÈ½ôÈ ÚäsÖí ÏÌâÕÕí

3. ÚëÈ çáí

3.1 »âÑÌë sÉÛë ÖâÔÑÈä, áâÓígÒ áÌë ÍÒâôÕÓÇÑâï ÖçËâÓâÌä Êä×âÑâï áâ½ë»ÊÑÌâ Ðâ½ÓçÍë
áâ ÌäÈä ÓâwÃ÷äÒ ÚëÈçáíÌë »ën¨sÉâÌë Ñç»Õâ åcÀë Àë.

». »âÑ ÖïÏïËäÈ åÁâ, ÑötÒç, Óí½í, Êç¾ôÃÌâ (ÅäÂâsÃÓ) áÌë ÓâwÃ÷äÒ ÖïÍ^âäÌë ÉÈçï Ìç»ÖâÌ
ÖÈÈ ¾ÃâÅÈâ ÁÕçï.

¼. »âÑ ÖïÏïËäÈ åÁâ,ÑötÒç áÌë Óí½íÌí »âÌçÌä vÒâÍ ÕËâÓÕí (åmÍýçvÅ »ÕÓëÁ) áÌë ÕËç
ÖâÓâ Êë¼âÕ áÌë ÌäÒïÝÇ ÑâÃë ÕËç ÖÕô½ýâÚä áâï»Åâ»äÒ ÑâÚäÈä ÍçÓä ÍâÅÕä.

½. »âÑÌë sÉÛë ÖÔâÑÈä, áâÓígÒ áÌë ÍÒâôÕÓÇ áï½ë áâÑ ÁÌÈâÌäï Áâ½öÈäÑâï ÖÈÈ
ÕËâÓí »ÓÕí.

¾. »âÑÌë sÉÛë ÖÔâÑÈä, áâÓígÒ áÌë ÍÒâôÕÓÇÌâ ËíÓÇíÑâï (ÖÈÈ ÖçËâÓâ)  ÑâÃë áÍëÜâáí
ÕËâÓÕä.

¿. áë»ÑíÌâ Ã»âé Õä»âÖÑâï ÎâÛí áâÍÕâ »âÑÌë sÉÛë ÖÔâÑÈä, áâÓígÒ áÌë ÍÒâôÕÓÇÑâï
ÖçËâÓâ »Óä “½ýäÌ” Ìí»ÓäáíÌçï ÌäÑâôÇ »ÓÕçï.

4. áë»×Ì Íýí½ ýâÑ

éÍÓ Î»Óâ Ìï. 2 áÌë 3Ñâï ÁÇâÕëÔâ ÔxÒâï»í áÌë ÚëÈçáíÌë ÍâÓ ÍâÅÕâÌâ ÚëÈçÖÓ Ìä¿ë
ÁÇâÕëÔí áë»×Ì Íýí½ýâÑ ¾Åä »âÕâÑâï áâvÒí Àë áÌë ÁÒâï ÁÓçÓ Àë tÒâï ÖÑÒÏDË »âÒô®Ñ Àë.

4.1 áÑÔ

4.1.1 áÖÓ½ýsÈíÌâ ÍçÌðsÉâÍÌ áÌë ÕÛÈÓ ÑâÃë ÒígÒ Áí½Õâåáí »ÓäÌë ÈëÑÁ áÑÔ ÑâÃë
áÖÓ»âÓ» ÈïÝ éÐçï »ÓäÌë.

4.1.2 áÉôÈïÝÌä ÈÑâÑ ÍýÕö̂ âäáíÑâï »âÑÌë sÉÛë ÖÔâÑÈä, áâÓígÒ áÌë ÍÒâôÕÓÇ áï½ë Ôâ½ç
ÍÅÈâ ÈÑâÑ »âÒÊâ áÌë ÌäÒÑíÌí áÖÓ»âÓ» áÑÔ ÍçÓÈâ ÍýÑâÇÑâï ÑÁçÓ ÌäÓäÜÇ ÍDËÈä
]âÓâ »ÓâÕÕí.

4.1.3 ÌäÈäÌâ áÖÓ»âÓ» áÑÔ ÑâÃë ÖÏÖäÅä ÑâÃëÌä ÒígÒ ÒíÁÌâáí ÈëÑÁ ÔíÌÌä Áí½Õâåáí
sÉâÍäÈ »ÓäÌë.

4.1.4 ÖÔâÑÈ áÌë áâÓígÒÍýÊ »âÑÌä sÉäÈä ÍýâpÈ »ÓÕâÌâ ÚëÈçÖÓ ÑâÔä»í,»âÑÊâÓí áÌë ánÒíÌä
áÔâÒÊä ÍÇ ¿í»»Ö ÁÕâÏÊâÓäáí áÌë ÎÓÁí Ì»»ä »Óâå ÚíÒ ÈëÌä ¼âÈÓä »ÓäÌë.

4.1.5 »âÑÌë sÉÛë ÖÔâÑÈä, áâÓígÒ áÌë ÍÒâôÕÓÇ áï½ëÌâ ÍýÕÈôÑâÌ »âÒÊâáíÑâï ÂÅÍÉä ÖçËâÓâ
»Óä ÈëÌë áâïÈÓâôwÃ÷äÒ »ÓâÓíÌä Áí½ÕâåáíÌä ÖÑ»Ü »ÓäÌë.
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4.1.6 ÓâwÃ÷äÒ ËíÓÇíÌâ sÕä»âÓÌçï ÌäÒïÝÇ Ö^ââËä×í (áíÉíÓäÃä) ]âÓâ »ÓÕçï.

4.1.7 ÓâwÃ÷äÒ áÌë áâïÈÓâôwÃ÷äÒ áÑÔä»ÓÇ ÈïÝí Õc¿ë áÌçÐÕí áÌë ÖâÓä ÍDËÈäáí (Íýë»ÃäÖ)Ìä
áâÍÔë ÑâÃë vÒÕsÉâ ½íÄÕäÌë (ÎëÖäÔäÃëÃ)

4.1.8 áÑÔ ÑâÃë ÌÕä áÌë åÌíÕëÃäÕ ÍDËÈäáíÌí Õä»âÖ »ÓäÌë ÁëÑâï »âÑÌâ sÉÛíÌí Êë¼âÕ
ÖçËÓë Èë ÑâÃë ÌâÇâï»äÒ ÍýítÖâÚÌÌí ÖÑâÕë× »ÓäÌë.

4.1.9 »âÑÌë sÉÛë ÖÔâÑÈä, áâÓígÒ áÌë ÍÒâôÕÓÇ áï½ë ÁÓçÓä »âÒÊâ ÏÌâÕäÌë (áëÌëÏÔäï½
Ôë‘sÔë×Ì).

4.1.10 ÖÔâÑÈä áÌë áâÓígÒ ÑâÃë ÁÒâï ÒígÒ ÁÇâÒ tÒâï ÖÑäÈäáí ÏÌâÕäÌë,

4.2. ÓâwÃ÷äÒ ËíÓÇí

4.2.1 »âÑÌë sÉÛë ÖÔâÑÈä, áâÓígÒ áÌë ÍÒâôÕÓÇ áï½ë ÈÑâÑ áâÉäô» ÍýÕö̂ âäáíÑâï ÓâwÃ÷äÒ
ËíÓÇíÑâï áë» ÖÓ¼âÍÇçï, ÒígÒ ËíÓÇí, »íÅ áíÎ Íýë»ÃäÖ áÌë ÚâÉÍíÉä (ÑënÒçáÔ)
Õä»ÖâÕÕâ Áë áâïÈÓâôwÃ÷äÒ ËíÓÇí ÖâÉë ÖçÑëÛ ÖâËÈâ ÚíÒ (»nÖäsÃnÃ). ÈÑâÑ ÖïÏïËäÈí ÈëÌâ
¼Óâ ÑäÁâÁ (sÍäÓäÃ) ÖâÉë ÈëÌí áÑÔ »Óë.

4.2.2 ÈÑâÑ ÖïÏïËäÈíÌë Ôâ½ç ÍÅÈâ ÌäÈä, ÊsÈâÕëÁ, »íÅ, ÌäÒÑí áÌë ËíÓÇí áï½ë Áâ½öÈä áÌë
ÍÚíï¿Ìä ¼âÈÓä »ÓÕä.

4.3 áÑÔ

4.3.1 »âÑÌë sÉÛë ÖÔâÑÈä, áâÓígÒ áÌë ÍÒâôÕÓÇÌâ áÑÔ áÌë ÕÚäÕÃä ÈïÝ ÑâÃë Áë Èë ÖÓ»âÓíÌë
ÖïÍçÇô ÁÕâÏÊâÓä ÔëÕâ ÍýítÖâÚäÈ »ÓÕä áÌë »âÑÌë sÉÛë ÖÔâÑÈä, áâÓígÒ áÌë ÍÒâôÕÓÇ
áï½ëÌä ÈëÑÌä ÁÓçÓäÒâÈí áÌë ÁÕâÏÊâÓäáí  áíÛ¼Õâ, Ôâ½ç ÍÅÈâ »âÒÊâÌë ÖçÖï½È
ÒíÁÌâáí áÌë »âÒô®Ñ Õä»ÖâÕÕä áÌë ÍýÒí½âtÑ» áÌë ÅëÑínÖÃ÷ë×Ì ÍýíÁë»ÃÌçï Öï¿âÔÌ
»ÓÕâ (»nÅ»Ã) ÈëÑÌë ÑÊÊ ÍçÓä ÍâÅäÌë.

4.3.2 »âÑÌë sÉÛë ÖÔâÑÈä, áâÓígÒ áÌë ÍÒâôÕÓÇ áï½ëÌâ »âÒÊâ áÌë ÌäÒÑíÌâ áÑÔ ÍÓ ÌÁÓ
Óâ¼Õâ ÑâÃë ÖâÑâ‘» Ðâ½äÊâÓí ÖÚ»âÓ áâÍë Èë ÑâÃë ÈëÑÌë ÕäœâÖÑâï ÔåÌë.

4.3.3 »âÑÌë sÉÛë ÖÔâÑÈä áÌë áâÓígÒÑâï ÖÔâÑÈä áÌë áâÓígÒÌâ ÍýÏïËÌÑâï (ÑëÌëÁÑënÃÑâï)
ÖäsÃÑ áëÍýí¿ ]âÓâ ÖÈÈ ÖçËâÓâ »ÓÕâ áÌë ÖÔâÑÈä áÌë áâÓígÒÌä ÍýÏïËÌ vÒÕsÉâ
(ÑëÌëÁÑënÃ ÖäsÃÑ), sÕìcÀä» »âÒíôÌë ÕËç Öç§Æ »ÓÕâ, sÕÌäÒÑÌÌä ÕäÐâÕÌâÌë »âÒâônÕäÈ
»ÓÕâ ÑâÃëÌä vÒÕsÉâ »ë ½íÄÕÇ ÑâÃë Ñâ½ôÊ×äô»â Õä»ÖâÕÕä áÌë áï»ëÜÇ (áíÅäÃ) ÑâÃëÌä
vÒÕsÉâ sÉâÍäÈ »ÓÕä Áë ÖÔâÑÈä áÌë áâÓígÒ ÑâÃëÌä ÑëÌëÁÑënÃ ÖäsÃÑÌä ¿»âÖÇä »Óë
áÌë ÈëÌë ÍýÑâÇäÈ »Óë.

4.3.4 áâÍ^âä »ë Êç¾ôÃÌâ áÃ»âÕÕâ ÑâÃë ¿í»»Ö/ Õä×äwÃ Í½Ôâï ÍçÓâ ÍâÅÕâ áÌë ¼âÖ »ÓäÌë ÑíÃçï
Áí¼Ñ ÚíÒ ÈëÕâ áîYí½ä» ÕäsÈâÓíÑâï ÁçÊâ ÁçÊâ sÈÓë »ëÕâ Í½Ôâï ÔëÕâï Èë ÁÇâÕäÌë áÌë ÈëÌçï
Öï»ÔÌ »ÓäÌë.

4.3.5 ÖÔâÑÈä áÌë áâÓígÒÑâï ÖÕíôt»öwÃ »âÑ (ÏësÃ Íýë»ÃäÖ)Ìä áíÛ¼ »ÓÕä áÌë ÈëÌë áÍÌâÕÕâ
ÑâÃë ÖÓÛÈâ »ë ÖçÕäËâ »ÓäÌë.
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4.3.6 Áë Èë ÖÑÒë Ôâ½ç ÍÅÈä »âÌçÌä Áí½ÕâåáíÌâ élÔï¾Ì ÑâÃë ÖÁâÌä ÍçÓÈä Áí½Õâåáí ÍçÓä
ÍâÅäÌë.

4.3.7 ÈÑâÑ ÖïÏïËäÈíÌë »âÑÌë sÉÛë ÖÔâÑÈä áÌë áâÓígÒÌâ Êë¼âÕÑâï ÖçËâÓâ »ÓÕâ “éYí½íÌä
ÖâÑâ‘» ÁÕâÏÊâÓä” (»íÍíôÓëÃ ÖíSÒÔ ÓäsÍínÖäÏäÔäÃä) áÌë / áÉÕâ “ÁÕâÏÊâÓäÐÓä
»âÛ‘” (ÓäsÍínÖäÏÔ »ëÓ) sÕä»âÓÕâ áÌë ÍýÈäÏDË ÉÕâ ÍýítÖâÚäÈ »ÓäÌë.

4.3.8 »âÑÌë sÉÛë ÖÔâÑÈä áÌë áâÓígÒÑâï áë» ÖÓ¼âÍÇçï ÔâÕÕâ, ÖÔâÑÈ ÑëÌëÁÑënÃ ÖäsÃÑÌë
ÍýÑâÇÐçÈ (áíÉënÃä»ëÃ) »ÓÕâ áÌë vÒâÍ ÕËë Èë ÑâÃë ÖïsÉâáí, ÖëÕâáí áÌë vÒâÕÖâÒä»í
ÑâÃë ÒígÒ ÍýÑâÇÌ (áë®äÅä×Ì) vÒÕsÉâ ½íÄÕâÒ ÈëÌä ¼âÈÓä »ÓäÌë.

4.3.9 »âÑÌë sÉÛë ÖÔâÑÈä áÌë áâÓígÒÌä ÖçËâÓÇâ ÑâÃë ÖÔâÑÈä áÌë áâÓígÒ ÑâÃëÌä ÑëÌëÁÑënÃ
ÖäsÃÑ áÖÓ»âÓ»ÍÇë áÑÔÑâï Ñç»Õâ ÑâÃë ÑâÔä»íÌë ÍýítÖâÚäÈ »ÓäÌë.

4.3.10 ¼âÖ »ÓäÌë nÒçÑí»íÌäáíÖäÖ áÌë ÖäÔä»íÖäÖ ÁëÕâ vÒÕÖâÒÁnÒ Óí½í ÍÓ DÒâÌ »ën¨äÈ
»ÓäÌë ÈëÌë áÃ»âÕÕâ áÌë ÌäÒïÝäÈ »ÓÕâ ÑâÛ¼çï ½íÄÕÕçï ÈëÑÁ Èë ÖâÓç Ãë»Ìä»Ô ËíÓÇí áÌë
Ñâ½ôÊ×äô»â Õä»ÖâÕäÌë.

4.3.11 ÑâÇÖ áÌë ÍÒâôÕÓÇ ÑâÃë Áí¼Ñä ÚíÒ ÈëÕâ ÍÊâÉíôÌë ®Ñ×ð ÏÊÔâÕÈâ ÁåÌë ÈëÑÁ sÕcÀ
áÌë ÖÔâÑÈ Ãë»ÌíÔí‘Ìë ÍýítÖâÚäÈ »ÓäÌë.

4.4 Áâ½öÈä.

4.4.1 ÒígÒ ÖâËÌí ]âÓâ »âÑÌë sÉÛë ÖÔâÑÈä áÌë áâÓígÒ áï½ë Áâ½öÈä ÕËâÓäÌë.

4.4.2 »âÑÌë sÉÛë ÖÔâÑÈä áÌë áâÓígÒÌâ Ñç§ë ÓâwÃ÷äÒ »ÜâÌâ ¿äïÈâÌâ ÖÕâÔí/ÕäØÒí ÍÓ Áâ½öÈä
ÕËâÓÕâÌâ áÌë ÓâwÃ÷äÒ étÍâÊ»Èâ ÕËë Èë ÚëÈçÖÓ ÑâÔä»í, »âÑÊâÓí áÌë ÖÑâÁÌâ ÍýÈäÌäËäáí
Õc¿ë ÍÓâÑ×ôÌ ÑâÃë ÖÑâÌ Ñï¿ ÍçÓí ÍâÅäÌë.

4.4.3 ÓâwÃ÷äÒ ÖïÍ^âäÌë ÁâÛÕÕâ, Öâ¿ÕÕâ áÌë ÓÜÇ »ÓÕâ áÌë »âÑÌë »âÓÇë ÉÈâ åÁâ áÌë
Óí½íÉä ÀçÃ»âÓí ÑëÛÕÕâ ÑâÔä»-ÑÁçÓÌâ ÖÚäÒâÓâ ÍýÒâÖíÌë ÍýítÖâÚäÈ »ÓäÌë.

4.4.4 ÙíÈâáíÌâ (áíÅäÒnÖ) ÖÑçÚÌë DÒâÌÑâï Óâ¼ä Õä×ëØ  áÐä½Ñ ÖâÉëÌâ ¼âÖ ÈìÒâÓ »ÓëÔâ
»âÒô®Ñí ]âÓâ ÖÑâÁÑâï Áâ½öÈä ÕËâÓäÌë

4.4.5 áâÕâ ÑâÚäÈä áâÍÌâÓâ áÌë Áâ½öÈä »âÒô®ÑíÌä áÖÓ»âÓ»ÈâÌçï ÖÈÈ ÑçlÒâï»Ì »ÓäÌë.

4.4.6 ×ä¼ áÌë áÌçÐÕíÌä áÓÖÍÓÖ ÕÚëï¿Çä »ÓäÌë Áâ½öÈä ¿ÛÕÛÑâï Áë Óí»âÇ »ÓëÔ ÚíÒ ÈëÌâ
ÔâÐí ÏëÕÅâÕäÌë.

4.4.7 ÁçÊâ ÁçÊâ áBÒâÖ®ÑíÑâï - ×âÛâÌâ, Ãë»Ìä»Ô ×âÛâ-»íÔëÁ-ÖïsÉâáíÌâ, ÈÏäÏä (ÑëÅä»Ô)
×äÜÇÌâ, vÒâÕÖâÒä» (ÍýíÎë×ÌÔ) áÌë ÓíÁ½âÓÔÜä áBÒâÖ®ÑíÑâï »âÑÌë sÉÛë ÖÔâÑÈä,
áâÓígÒ áÌë ÍÒâôÕÓÇ áï½ëÌä ÏâÏÈí ÖÑç¿äÈÍÇë ÖÑâÕä ÔåÌë.

4.4.8 áâïÈÓâôwÃ÷äÒ ÖïsÉâáí ÖâÉë ÖâÓâ ÖïÏïËí sÉâÍäÈ »ÓÕâ ÑâÃëÌä ½íÄÕÇ »ÓäÌë.

4.4.9 »âÑ »ÓÕâÌë »âÓÇë »íå »âÑÊâÓÌâ áâÓígÒ ÍÓ ¼ÓâÏ áÖÓ Ì ÉâÒ, ÈëÌë áÍï½Èâ Ì áâÕë
»ë ÈëÌí ÁâÌ Áí¼ÑÑâï Ì Ñç»âÒ Èë ÑâÃë ÁÒâï ÁÓçÓä ÚíÒ tÒâï ×»Ò Èë vÒÕÚâÓç ÈÏäÏä ÑâÌÊïÅí
ÍçÓâ ÍâÅäÌë ÈëÑÁ áëÕâ vÒÕÖâÒÁnÒ Óí½ ÉâÒ Èí Èë ÑâÃë ÒígÒ ÕÛÈÓ ¿ç»ÕäÌë.
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4.4 10»âÑÌë sÉÛë ÖÔâÑÈä áÌë áâÓígÒÔÜä Áí¼ÑíÑâï ¾ÃâÅí »ÓÕâÌâ ÑâÔä»í áÌë »âÑÊâÓíÌâ
ÍýÒâÖíÌë ÍýítÖâÚÌ áâÍäÌë áÌë vÒÕÚâÓç Ñâ½ôÊ×ôÌ áâÍäÌë ÈëÑÁ ÖÔâÑÈ áÌë áâÓígÒÍýÊ
ÍÓäsÉäÈä ÍçÓä ÍâÅÕâ ÑâÃëÌâ ÍýÕÈôÑâÌ »âÒô®ÑíÑâï ÖçËâÓâ »ÓÕâ »âÑÊâÓí áÌë ÑâÔä»íÌë
ÍýÐâÕäÈ »ÓäÌë ÁëÉä »âÑÊâÓí áÌë ÈëÑÌâ ÍýÈäÌäËäáí ÖâÉë ÑâÔä»í ¿¿âô-ÑÖÔÈ »Óë, ÈëÑÌë
ÈâÔäÑ ÍçÓä ÍâÅë, ÑâÚäÈä áâÍë áÌë »âÑÌë sÉÛë ÖÔâÑÈä áÌë áâÓígÒ ÖïÏïËäÈ ÈÑâÑ
ÏâÏÈíÑâï ÈëÑÌë ÖâÑëÔ »Óë.

4.5 Öï×íËÌ áÌë Õä»âÖ

4.5.1 »âÑÌë sÉÛë ÖÔâÑÈä áÌë áâÓígÒÌâ ÜëÝë ÖâÑâ‘» áÌë ÑâÌÖä» ÍâÖâ ÖÚäÈÌâ ÈÑâÑ
ÍâÖâáíÑâï  Öï×íËÌ ÍçÓçï ÍâÅäÌë ÈëÑÁ »ímpÒçÃÓÌä ÖÚâÒÉä Áí¼Ñ ÑçlÒâï»Ì ÑâÃë ÌÕä ÓäÈí
áÌë Ãë»ÌíÔí‘ Õä»ÖâÕÕâ, Áë »âÑÌë sÉÛë ÖÔâÑÈä áÌë áâÓígÒ ÑâÃëÌâ ÌÕâ ËíÓÇí
Õä»ÖâÕÕâ áÌë ÍýsÉâÍäÈ »ÓÕâÑâï ÑÊÊ »Óë.

4.5.2 ÖçØçpÈ Óí½íÌë ×íËä »âÆÕâ ÑâÃëÌâ ÓsÈâ ×íËäÌë ÈëÑÌâ »âÑÌâ ÕâÈâÕÓÇ áÌë Óí½í Õc¿ë
»âÒô»âÓÇ ÖïÏïË ÍýsÉâÍäÈ »ÓÕâ, vÒÕÖâÒä» Óí½íÌä ÒâÊä áYÈÌ »ÓÕä áÌë »âÑÌë sÉÛë
ÖÔâÑÈä áÌë áâÓígÒ áï½ë ánÒ Öï×íËÌ »ÓäÌë.

4.5.3 ÓâwÃ÷äÒ ÁÓçÓäÒâÈÌë áÌçÔÜäÌë Öï×íËÌ ÑâÃëÌä á½ýäÑÈâ Ì»»ä »ÓÕä ÈëÑÁ ÓâwÃ÷äÒ ÈëÑÁ
áâïÈÓâôwÃ÷äÒ Öï×íËÌ ÖïsÉâáí Õc¿ëÌâ ÖïÕâÊÑâï ÖçËâÓí »ÓÕí áÌë ÈëÑÌä Õc¿ë Ðâ½äÊâÓä
ÉâÒ Èë ÑâÃëÌä ÖïÐâÕÌâáíÌä ¼íÁ »ÓÕä.

4.5.4 ÖçÖï»ÔäÈ Öï×íËÌ ÑâÃëÌí áÐä½Ñ Õä»ÖâÕÕí áÌë ÖÔâÑÈä áÌë áâÓígÒÌë ÜëÝë áâÕâ
ÚëÈçáí ÑâÃë ÖïÖâËÌíÌä ÙëwÄ ÎâÛÕÇä »ÓÕä.

4.6 ÖÔâÑÈä áÌë áâÓígÒ ÑâÃë »ç×ÛÈâÌí Õä»âÖ.

4.6.1 ÖÔâÑÈä áÌë áâÓígÒÍýÊ »âÑÌâ sÉÛí ÍçÓâ ÍâÅÕâ ÑâÃë ÑâÔä»í áÌë »âÑÊâÓí ]âÓâ ÔëÕâÒëÔâ
»âÑÌë ÍâÒí ÏÌâÕä ÈëÉä áâ½Û Õä»âÖ »ÓÕí.

4.6.2 »âÑÌë sÉÛë ÖÔâÑÈä, áâÓígÒ áÌë ÍÒâôÕÓÇÌâ ÜëÝë ÈâÔäÑ ÍçÓä ÍâÅäÌë ÖÜÑ vÒ»ÈäáíÌä
ÖïKÒâ ÕËâÓÕä áÌë Áë ÚâÔ »âÑ »Óä Ó[â ÚíÒ ÈëÑÌä »ç×ÛÈâÑâï ÕËâÓí »ÓÕí.

4.6.3 Áí¼ÑíÌë ×»Ò ÚíÒ ÈëÃÔä ÚÊë ÊçÓ »ÓÕâ »ë ¾ÃâÅÕâÌâ ÚëÈçÖÓ ÑâÔä»í áÌë »âÑÊâÓíÌâ Öï½ÄÌíÌë
ÑâÚäÈä áÌë Ñâ½ôÊ×ôÌ ÍçÓâ ÍâÅÕâ.

4.6.4 »âÑÌä sÉäÈäÑâï ÖçËâÓí »ÓÕâ áÌë »âÑÊâÓíÌâ áâÓígÒÌë ÓÜÇ áâÍÕâ áÌë ÍýítÖâÚäÈ
»ÓÕâÌâ ÚëÈçÖÓ vÒÕÖâÒä» áâÓígÒ ÖëÕâáí ÍýsÉâÍäÈ »ÓÕä  áÌë ÕäÕäË áâÉäô» ÍýÕö̂ âäÑâï
ÁíÅâÒëÔ »âÑÊâÓ-»Ñô¿âÓäáí ÖçËä áâÕä ÖëÕâÌä ÍÚíï¿ ÕËâÓÕä.

4.6.5 Ô¾ç éYí½ ÖÚäÈÌä ÍýÕö̂ âäáíÑâï ÍýÏïËÌÌä (ÑëÌëÁÑënÃÌä) ÈâÔäÑ, ÑÁçÓ ÖïÏïËä ÈâÔäÑ,
vÒâÕÖâÒä» (ÍýíÎë×ÌÔ) ÈâÔäÑ áÌë ÓíÁ½âÓÔÜä(Õí»ë×ÌÔ) ÈâÔäÑÑâï ÖÔâÑÈä áÌë
áâÓígÒÌâ ÍâÖâÌë ÖÑâÕä »ë áâÕÓä ÔëÕâ.

4.6.6 »âÒôsÉÛ áÌë éYí½Ìâ »âÒô®ÑíÑâï vÒÕÖâÒä» ÖÔâÑÈä áÌë áâÓígÒ áï½ëÌä ÈâÔäÑÌâ
áBÒâÖ®ÑÌë áÍÌâÕä ÔëÕí.

4.7 áâï»Åâ»äÒ ÑâÚäÈä áë»Ää »ÓÕä.
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4.7.1 »âÑÌë sÉÛë ÖÔâÑÈä, áâÓígÒ áÌë ÍÒâôÕÓÇ ÖïÏïËä áâï»Åâ»äÒ ÑâÚäÈä Ðë½ä »ÓÕä, »âÑ
ÑâÃë ÑÚ^ÕÌâ Ñç§âáíÌä á½ýäÑÈâáí Ì»»ä »ÓÕä áÌë ÖÓ»âÓä »ë ÏäÌÖÓ»âÓä ÖïsÉâáí ]âÓâ
áBÒâÖ »ë ÖÕëô »ë ÍýíÁë»Ã »ÓâÕÕâ.

4.7.2 ÕäÕäË ÖïÏïËäÈ ÁçÉí Õc¿ë vÒÕÖâÒä» áâÓígÒ áÌë ÖÔâÑÈä ÑâÃëÌâ ÌëÃÕ»ô ]âÓâ »âÑÌë sÉÛë
ÖÔâÑÈä, áâÓígÒ áÌë ÍÒâôÕÓÇ áï½ëÌâ ÓâwÃ÷äÒ áâï»Åâ áÌë ÑâÚäÈä ÍÚíï¿âÅä, ÕÚëï¿ä áÌë
Öç§Æ »ÓäÌë.

4.7.3 »âÒôsÉÛ ÖïÏïËäÈ åÁâ áÌë Óí½íÌâ áâï»ÅâÌí, ÖïÍ»ôÌâ Í½Ôâï (ÑëÂÖô áíÎ áë»ÖÍíÂÓ)áÌë
Áë ÁçÉí ÚâÔ ÖÑâÕä ÔëÕâÒâ ÌÉä- ÁëÑ»ë sÕÓíÁ½âÓ »ÓÈâ Ôí»í- tÒâï ÖçËä vÒâÍ ÕËâÓÕí/
ÕäsÈâÓÕí.

4.7.4 ÖÑÒÖÓ áÚëÕâÔ ÑÛë (ÓäÍíÃäôï½ ÉâÒ) Èë ÑâÃë áÌë ÑâÚäÈä ÑÛë Èë ÑâÃë áâï»Åâ»äÒ vÒÕsÉâÍÌ
(ÅëÃâ ÖäsÃÑ)Ìë ÕäsÈâÓÕçï

4.7.5 ÑâÚäÈä ÖçËäÌä ÍÚíï¿Ñâï ÖçËâÓí ÉâÒ Èë ÑâÃëÌâ ÓsÈâ/ÖâËÌí (ÑänÖ) Õä»ÖäÈ »ÓÕâ.

4.8 ÎëÓÈÍâÖ/ÍçÌðÑçlÒâï»Ì

4.8.1 »âÑÌë sÉÛë ÖÔâÑÈä, áâÓígÒ áÌë ÍÒâôÕÓÇÌä ÚâÔÌä sÉäÈä Ì»»ä »ÓÕâ ÑâÃë ×ÓçÑâï
ÎëÓÈÍâÖ áÌë ÍöÉ»»ÓÇ »ÓÕâÑâï áâÕ×ë áÌë vÒÕÖâÒä» ÖÔâÑÈä áÌë áâÓígÒ áï½ëÌä
ÓâwÃ÷äÒ sÉäÈäÌä ÑâÚäÈä áâÍÈí ÊsÈâÕëÁ  (ÍýíÎâåÔ) ÈìÒâÓ »Óâ×ë.

4.8.2 ÓâwÃ÷äÒ ÔxÒâï»í áÌë ÚëÈçáíÌä ÍýsÈçÈÈâáíÌä áâ»âÓÇä »ÓÕâ ÓâwÃ÷äÒ ÌäÈä áÌë »âÒô®ÑÌçï
áíÀâÑâï áíÀçï ÊÓ Íâï¿ ÕØëô áë» ÕâÓ áÉÕâ Áí ÁÓçÓ ÁÇâÒ Èí ÈëÉä ÕÚëÔçï ÍçÌðÑçlÒâï»Ì
»ÓÕâÑâï áâÕ×ë.

5. ÖÑâÍÌ/ÖâÓâ ï×

5.1 ÁÒâï ÖâÑâ‘» ÓÜÇ áíÀçï ÚíÒ ÈëÕâ ÌÏÛâ ÁçÉí áÌë »âÑÊâÓíÌâ Õ½ôÌë ÓÜÇ ÍçÓçï ÍâÅÕâ
áÌë sÉâÌä» ÖïÖâËÌíÌë Ðë½â »ÓäÌë »âÒôsÉÛíÌâ Áí¼ÑíÌä áâ»âÓÇä »ÓÕâ áÌë ÌäÒïÝäÈ
»ÓÕâÌâ »âÑÑâï ÍÅëÔâ ÐâÕä ÍÅ»âÓí ÂäÔÕâ ÖâÑâ‘» Ðâ½äÊâÓí Õc¿ë ½âÆ ÖïÏïËí (ÌÁÊä»ä
ÖïÅíÕÇä) Õä»ÖäÈ »ÓÕâÌä ÁÓçÓ Àë.

5.2 »âÒÊâ áÌë ÌäÒÑíÌâ áÑÔÑâï ÖçËâÓâ »ÓÕâ, áâï»Åâ»äÒ ÑâÚäÈä áë»Ää »ÓÕâ áÌë ÈëÌçï
ÍöÉ»»ÓÇ »ÓÕâ, Áí¼Ñä Íý®äÒâáí ÑâÃë Õä×ëØ »âÒô®Ñí Õä»ÖäÈ »ÓÕâ. ÈâÔäÑ ÑâÃëÌçï ÑâÛ¼çï
¾ÅÕâ, ÖÑ½ý ÓâwÃ÷Ñâï Áâ½öÈä ÎëÔâÕÕâ áÌë ÚÒâÈ ÖïÖâËÌí áÌë ÌäÍçÇÈâÌë ÖâÉë ÔâÕÕâÌä
vÒÕsÉâ »ÓÕâ ÝäÍÜä ¿¿âô Õä¿âÓÇâ ]âÓâ ÖÔâÑÈä, áâÓígÒ áÌë ÍÒâôÕÓÇ áï½ëÌä ÓâwÃ÷äÒ
ÌäÈä áÌë »âÒÊâáíÌä ÎëÓÈÍâÖ ÑâÃë ÖÓ»âÓ ÍýÈäÏDË Àë.

5.3 ÖÓ»âÓ áÌë ÖâÑâ‘» Ðâ½äÊâÓí ÖÚäÈÌâ ÈÑâÑ ÖïÏïËäÈí ÖïÍçÇô ÍýÈäÏDËÈâ Ê×âôÕë ÈëÕä
ÓâwÃ÷äÒ ÌäÈä áÌë »âÒô®ÑíÌä áÍëÜâ Àë. »âÑÌë sÉÛë ÖÔâÑÈä áâÓígÒ áÌë ÍÒâôÕÓÇÌä
ÁÓçÓäÒâÈíëÌë ÖçÖï½È ÚíÒ ÈëÕâ ÖÑÍäôÈ áÌë ÖÚäÒâÓâ ÍýÒâÖí ]âÓâ áÑâÓâ ÔxÒâï»í áÌë
ÚëÈçáí Ì»»ä É×ë áÌë Èë ]âÓâ »âÑÌä áÌë »âÑÌâ ‘ÕÌÌä ½çÇÕ^ââÑâï ÖçËâÓâ É×ë .
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related training programmes as also management training including small
business practices;

4.6.6by adopting Occupational Safety and Health training curricula in workplace
and industry programmes;

4.7Data collection
4.7.1by compiling statistics relating to safety, health and environment at work

places, prioritising key issues for action, conducting national studies or
surveys or projects through governmental and non-governmental
organisations;

4.7.2 by reinforcing and sharing of information and data on national occupational
safety, health and environment at work place information amongst different
stake holders through a national network system on Occupational Safety
and Health;

4.7.3by extending data coverage relevant to work-related injury and disease,
including measures of exposure, and occupational groups that are currently
excluded, such as self-employed people;

4.7.4by extending data systems to allow timely reporting and provision of
information;

4.7.5by developing the means for improved access to information;
4.8Review
4.8.1An initial review and analysis shall be carried out to ascertain the current

status of safety, health and environment at workplace and building a national
Occupational Safety and Health profile.

4.8.2 National Policy and the action programme shall be reviewed at least once
in five years or earlier if felt necessary to assess relevance of the national
goals and objectives.

5.Conclusion
5.1There is a need to develop close involvement of social partners to meet

the challenges ahead in the assessment and control of workplace risks
by mobilising local resources and extending protection to such working
population and vulnerable groups where social protection is not adequate.

5.2Government stands committed to review the National Policy on Safety,
Health and Environment at Workplace and legislations through tripartite
consultation, improve enforcement, compilation and analysis of statistics;
develop special programmes for hazardous operations and other focus
sectors, set up training mechanisms, create nation-wide awareness,
arrange for the mobilisation of available resources and expertise.

5.3The National Policy and programme envisages total commitment and
demonstration by all concerned stake holders such as Government and
social partners. Our goals and objectives will be that through dedicated
and concerted efforts consistent with the requirements of safety, health
and environment at work place and thereby improving the quality of work
and working life.
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4.4.9by providing medical criteria wherever necessary which will assure insofar
as practicable that no employee will suffer diminished health, functional
capacity, or life expectancy as a result of his work place activities and that
in the event of such occupational diseases having been contracted, is
suitably compensated;

4.4.10by providing practical guidance and encouraging employers and
employees in their efforts to reduce the incidence of occupational safety
and health risks at their places of employment and to impress upon
employers and employees to institute new programmes and to improve
existing programmes for providing safe and healthful working conditions,
requiring employers to ensure that workers and their representatives are
consulted, trained, informed and involved in all measures related to their
safety and health at work;

4.5Research and Development
4.5.1by providing for research in the field of safety, health and environment at

workplace, including the social and psychological factors involved, and
by developing innovative methods, techniques including computer aided
Risk Assessment Tools, and approaches for dealing with safety, health
and environment at workplace problems which will help in establishing
standards;

4.5.2by exploring ways to discover latent diseases, establishing causal
connections between diseases and work environmental conditions,
updating list of occupational diseases and conducting other research
relating to safety, health and environmental problems at workplace;

4.5.3by establishing research priorities as per national requirements; exploring
partnerships and improving communications with various national and
international research bodies;

4.5.4by ensuring a coordinated research approach and an optimal allocation
of resources in Occupational Safety and Health sector for such purposes;

4.6Occupational safety and health skills development
4.6.1by building upon advances already made through employer and employee

initiative for providing safe and healthy working conditions;
4.6.2by providing for training programmes to increase the number and

competence of personnel engaged in the field of occupational safety, health
and environment at workplace;

4.6.3by providing information and advice, in an appropriate manner, to
employers and employees organisations, with a view to eliminating hazards
or reducing them as far as practicable;.

4.6.4by establishing occupational health services aimed at protection and
promotion of health of employee and improvement of working conditions
and by providing employee access to these services in different sectors
of economic activities;

4.6.5by integrating health and safety into vocational, professional and labour
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industrial zones with high potential risks;
4.3.5by recognising the best safety and health practices and providing facilitation

for their adoption.
4.3.6 by providing adequate penal provisions as deterrent for violation of laws for

the time being in force;
4.3.7by encouraging all concerned to adopt and commit to "Responsible Care"

and / or "Corporate Social Responsibility" to improve safety, health and
environment at workplace performance;

4.3.8by ensuring a suitable accreditation machinery to recognise institutions,
professionals and services relating to safety, health and environment at
workplace for uniformity and greater coverage as also authenticating safe
management system;

4.3.9by encouraging employers to ensure occupational safety and health
management systems, establish them in efficient manner to improve
workplace safety and health;

4.3.10by specifically focusing on such occupational diseases like
pneumoconiosis and silicosis; developing a framework for its prevention
and control as well as develop technical standards and guidelines for the
same;

4.3.11by promoting safe and clean technology and progressively replacing
materials hazardous to human health and environment;

4.4Awareness
4.4.1by increasing awareness on safety, health and environment at workplace

through appropriate means;
4.4.2by providing forums for consultations with employers' representatives,

employees representatives and community on matters of national concern
relating to safety, health and environment at work place with the overall
objective of creating awareness and enhancing national productivity;

4.4.3by encouraging joint labour-management efforts to preserve, protect and
promote national assets and to eliminate injuries and diseases arising
out of employment;

4.4.4by raising community awareness through structured, audience specific
approach;

4.4.5by continuously evaluating the impact of such awareness and information
initiatives;

4.4.6by maximizing gains from the substantial investment in awareness
campaigns by sharing experience and learning;

4.4.7by suitably incorporating teaching inputs on safety, health and environment
at work place in schools, technical, medical, professional and vocational
courses and distance education programme;

4.4.8by securing good liaison arrangements with the International organisations;
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enable effective implementation of the policy;
4.1.4 by ensuring that employers, employees and others have separate but

complementary responsibilities and rights with respect to achieving safe
and healthy working conditions;

4.1.5by amending expeditiously existing laws relating to safety, health and
environment and bring them in line with the relevant international
instruments;

4.1.6by monitoring the adoption of national standards through regulatory
authorities;

4.1.7by facilitating the sharing of best practices and experiences between
national and international regulatory authorities;

4.1.8by developing new and innovative enforcement methods including financial
incentives that encourage and ensure improved workplace performance;

4.1.9by making an enabling legislation on Safety, Health and Environment at
Workplaces;

4.1.10by setting up safety and health committees wherever deemed appropriate;
4.2National Standards
4.2.1by developing appropriate standards, codes of practices and manuals on

safety, health and environment for uniformity at the national level in all
economic activities consistent with international standards and
implementation by the stake holders in true spirit;

4.2.2by ensuring stakeholders awareness of and accessibility to applicable
policy, documents, codes, regulations and standards;

4.3Compliance
4.3.1 by encouraging the appropriate Government to assume the fullest

responsibility for the administration and enforcement of occupational
safety, health and environment at workplace, provide assistance in
identifying their needs and responsibilities in the area of safety, health and
environment at workplace, to develop plans and programmes in
accordance with the provisions of the applicable Acts and to conduct
experimental and demonstration projects in connection therewith;

4.3.2by calling upon the co-operation of social partners in the supervision of
application of legislations and regulations relating to safety, health and
environment at work place;

4.3.3 by continuous improvement of Occupational Safety and Health by systems
approach to the management of Occupational Safety and Health including
developing guidance on Occupational Safety and Health management
systems, strengthening voluntary actions, including mechanisms for self-
regulatory concept and establishing auditing mechanisms which can test
and authenticate occupational safety and health management systems;

4.3.4by providing specific measures to prevent catastrophes, and to co-ordinate
and specify the actions to be taken at different levels, particularly in the
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and health.
2.5.establishing and developing the research and development capability in

emerging areas of risk and providing for effective control measures.
2.6.Focusing on prevention strategies and monitoring performance through

improved data collection system on work related injuries and diseases.
2.7Developing and providing required technical manpower and knowledge in

the areas of safety, health and environment at workplaces in different
sectors.

2.8Promoting inclusion of safety, health and environment, improvement at
workplaces as an important component in other relevant national policy
documents.

2.9Including safety and occupational health as an integral part of every
operation.

3.OBJECTIVES:
3.1The policy seeks to bring the national objectives into focus as a step towards

improvement in safety, health and environment at workplace. The objectives
are to achieve:-
a)Continuous reduction in the incidence of work related injuries, fatalities,

diseases, disasters and loss of national assets.
b)Improved coverage of work related injuries, fatalities and diseases and

provide for a more comprehensive data base for facilitating better
performance and monitoring.

c)Continuous enhancement of community awareness regarding safety,
health and environment at workplace related areas.

d)Continually increasing community expectation of workplace health and
safety standards.

e)Improving safety, health and environment at workplace by creation of
"green jobs" contributing to sustainable enterprise development.

4.ACTION PROGRAMME
For the purpose of achieving the goals and objectives mentioned in
paragraphs 2 and 3 above, the following action programme is drawn up
and where necessary time bound action programme would be initiated,
namely:-

4.1.Enforcement
4.1.by providing an effective enforcement machinery as well as suitable

provisions for compensation and rehabilitation of affected persons;
4.1.2by effectively enforcing all applicable laws and regulations concerning

safety, health and environment at workplaces in all economic activities
through an adequate and effective labour inspection system;

4.1.3By establishing suitable schemes for subsidy and provision of loans to

3
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the increasing number of employees working away from their
establishment, pose problems to management of occupational safety and
health risks at workplaces. New safety hazards and health risks will be
appearing along with the transfer and adoption of new technologies. In
addition, many of the well known conventional hazards will continue to be
present at the workplace till the risks arising from exposure to these
hazards are brought under adequate control. While advancements in
technology have minimized or eliminated some hazards at workplace,
new risks can emerge in their place which needs to be addressed.

1.7 Particular attention needs to be paid to the hazardous operations and of
employees in risk prone conditions such as migrant employees and
various vulnerable groups of employees arising out of greater mobility in
the workforce with more people working for a number of employers, either
consecutively or simultaneously.

1.8 The increasing use of chemicals, exposure to physical, chemical and
biological agents with hazard potential unknown to people; the
indiscriminate use of agro-chemicals including pesticides, agricultural
machineries and equipment; industries with major accident risks; effects
of computer controlled technologies and alarming influence of stress at
work in many modern jobs pose serious safety, health and environmental
risks.

1.9 The fundamental purpose of this National Policy on Safety, Health and
Environment at workplace, is not only to eliminate the incidence of work
related injuries, diseases, fatalities, disaster and loss of national assets
and ensuring achievement of a high level of occupational safety, health
and environment performance through proactive approaches but also to
enhance the well-being of the employee and society, at large. The
necessary changes in this area will be based on a co-ordinated national
effort focused on clear national goals and objectives.

1.10 Every Ministry or Department may work out their detailed policy relevant
to their working environment as per the guidelines on the National Policy.

2. GOALS:
The Government firmly believes that building and maintaining national
preventive safety and health culture is the need of the hour. With a view to
develop such a culture and to improve the safety, health and environment
at work place, it is essential to meet the following requirements:-

2.1 providing a statutory framework on Occupational Safety and Health in
respect of all sectors of industrial activities including the construction
sector, designing suitable control systems of compliance, enforcement
and incentives for better compliance.

2.2 providing administrative and technical support services.
2.3. providing a system of incentives to employers and employees to achieve

higher health and safety standards .
2.4 providing for a system of non-financial incentives for improvement in safety
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Government of India
Ministry of Labour and Employment

NATIONAL POLICY ON SAFETY, HEALTH AND ENVIRONMENT AT
WORK PLACE

1.PREAMBLE
1.1.The Constitution of India provide detailed provisions for the rights of the

citizens and also lays down the Directive Principles of State Policy which
set an aim to which the activities of the state are to be guided.

1.2These Directive Principles provide
a)for securing the health and strength of employees, men and women;
b)that the tender age of children are not abused;
c)that citizens are not forced by economic necessity to enter avocations

unsuited to their age or strength;
d)just and humane conditions of work and maternity relief are provided;

and
e)that the Government shall take steps, by suitable legislation or in any

other way, to secure the participation of employee in the management
of undertakings, establishments or other organisations engaged in any
industry.

1.3On the basis of these Directive Principles as well as international
instruments, Government is committed to regulate all economic activities
for management of safety and health risks at workplaces and to provide
measures so as to ensure safe and healthy working conditions for every
working man and woman in the nation. Government recognizes that safety
and health of workers has a positive impact on productivity and economic
and social development. Prevention is an integral part of economic
activities as high safety and health standard at work is as important as
good business performance for new as well as existing industries.

1.4The formulation of policy, priorities and strategies in occupational safety,
health and environment at work places, is undertaken by national
authorities in consultation with social partners for fulfilling such objectives.
A critical role is played by the Government and the social partners,
professional safety and health organizations in ensuring prevention and
in also providing treatment, support and rehabilitation services.

1.5Government of India firmly believes that without safe, clean environment
as well as healthy working conditions, social justice and economic growth
cannot be achieved and that safe and healthy working environment is
recognized as a fundamental human right. Education, training, consultation
and exchange of information and good practices are essential for
prevention and promotion of such measures.

1.6The changing job patterns and working relationships, the rise in self
employment, greater sub-contracting, outsourcing of work, homework and
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PREFACE
Millions of workers toil in agriculture fields to help people get agriculture produce
to feed citizens; millions work in factories to manufacture much needed clothes
and process agriculture produce to turn them in consumer goods; millions work
in hazardous conditions in different mines to bring out precious metals, coal and
other things, then some workers refine it and millions others work in factories to
manufacture goods of economic importance like vehicles from bicycles to
airplanes. Hundreds have engaged themselves in construction and hundreds
are in service sector. All these workers are exposed to some hazard at work like
environmental conditions (heat, cold, rains), noise- radiations-vibration and other
physical hazards, chemical hazards, biohazards, mechanical hazards or psycho-
social hazards affecting their health and productivity as well. Hundreds die in
accidents at work or due to occupational diseases while hundreds of others get
maimed and then lead painful life. They are then burden over the family,
Government and society as a whole. Most accidents and diseases are
preventable. To achieve that support and co-operation of all stake holders is
required. Government of India, recognized the importance very late but late is
better than never. Government of India published National Policy on Occupational
safety, health and environment in 2009. It is now 5 years that the policy is published
but no concrete actions seem to have been taken to enforce it. In this situation
civil society should raise its voice to demand actions to enforce stated policy.
In one of the meetings of the core committee of Jan Swasthya Abhiyan (JSA),
Gujarat we discussed this issue when some members sought more information
on policy. It was then decided that a presentation should be made at forthcoming
State level meeting of partners. Accordingly I presented the policy at the meeting
held at Vadodara in April,2015. It was well received by the audience. It was decided
to plan some actions for its enforcement by JSA.
We then decided to publish the policy in English and Gujarati for generating wider
attention in this pocket book size form. We would be pleased if this booklet
becomes vehicle for wider discussion over the issue.
I thank Gujarat JSA for the opportunity offered to present this at the State level
meeting.

Jagdish Patel
Director, PTRC
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